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SINGLE-SESSION, TIME-LIMITED, 

AND OPEN-ENDED GROUPS

Single-session groups
TYPES
· Informational meetings, such as orientation to foster parenting

· Educational sessions

· Informal event group

· A short, informal, spontaneous group can be brought together to deal with an event or immediate circumstance (natural disaster; suicide in a school, etc.)

· Focus is on the event and coping with it

ROLE OF WORKER
· Contract during opening phase
· Establish a norm of “listen first; talk later”
· Some “lecture” can be OK, but all lecture is not effective.
· It can help to get feedback from the group before any initial presentation; urgent concerns are thus put on the agenda and anxious participants can better listen before talking.
· Structure session so that information can be presented in a way which allows participants to interact with the data

· Think of each group (even if large) as a small, mutual aid group – able to discuss, interact, generate ideas, and help one another

· Adapt group model to each group’s strengths and limitations

· Do a “problem-swap” early on; participants briefly share an example of the concern which has brought them to the group
· Narrow the work to the available time

· Guard the contract; don’t let one member take over

· Leave time for evaluation at the end

Time-Limited Groups

· Definition varies (can be up to 6 months)

· Membership tends to be homogeneous, which leads to faster cohesion

· Conflict is usually minimized, unless dealing with conflict is the group focus

· May be quite structured

· Membership is closed; members all start and end together

· Goals are very clear and limited

· Leader is more directive and active than in most open-ended groups

Open-Ended Groups

· Longer than 6 months

· Groups are usually less structured than time-limited groups

· Membership is open; new members come and other members leave during the life of the group

· The structure can help members deal with issues of attachment and separation

· Membership can be more heterogeneous because there is time to develop cohesion

· A good rule of thumb (cf. Northen & Roberts group work text) is that a group should be homogeneous enough to establish stability and heterogeneous enough to create vitality

· Conflict is more likely to emerge and can be dealt with more fully

· Leader’s job is more complex; must adapt to changing conditions and multiple needs in a given session (some members are just developing trust; others are dealing with issues of intimacy; etc.)
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